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BPW WA 2015-2016:

Meeting
Wednesday, February10
5:00pm Social/Order Dinner
… 5:30pm Dinner and Program
Port Orchard Lighthouse
Restaurant
429 Bay, Port Orchard
Order from the Menu
Ariel Naumann, Multimedia
Advertising Consultant with Sound
Publishing, Inc., will present a
program on “Marketing Your
Business”.
Please make reservations with
DeLona Kent (360-871-0208 or
delona@wavecable.com) by
February 6.

Business and Professional
Women’s Foundation is
creating successful
workplaces by focusing on
issues that impact women,
families and employers.
Successful Workplaces are
those that embrace and
practice diversity, equity and
work life balance. BPW
Foundation supports
workforce development
programs and workplace
policies that recognize the
diverse needs of working
women, communities and
business. BPW Foundation is
a 501(c)(3) research and
education organization.

President’s Message…
We begin meeting the 2nd
Wednesday of the month at our
February 10th meeting. I'm excited
for our program by Ariel Naumann,
Marketing Advertising Consultant
with Sound Publishing. Some key
points she will be discussing
include: How advertising works,
Components of an effective
campaign, and Misconceptions &
Expectations.
See you at our February program
meeting!
Leslie

The Business and
Professional Women’s

A Historical Perspective on BPW
and the BPW Foundation

Foundation

While mobilizing for World War I,
the U.S. Government recognized
the need for a cohesive group to
coordinate identification of
women’s available skills and

1718 M Street, NW
Washington, D. C. 20006

www.bpwfoundation.org

experience. A Women’s War
Council, financed through a federal
grant, was established by the War
Department to organize the
resources of professional women.
The National Federation of
Business and Professional
Women’s Clubs was founded on
July 15, 1919. The organization
later filed to “do business as” (dba)
Business and Professional
Women/USA (BPW/USA).
Throughout the years, three major
issues shaped BPW/USA’s
legislative agenda: elimination of
sex discrimination in employment,
the principle of equal pay, and the
need for a comprehensive equal
rights amendment.
The 20s: “BPW Goodwill Tour” of
Europe initiated the founding of the
International BPW Federation. With
the theme, “Better Business
Women for a Better Business
World,” National Business
Women’s Week was established in
1928 to celebrate and dramatize
the contribution of women to the
country.
The 30s: BPW/USA worked to
prohibit legislation or directives
denying jobs to married women.
BPW/USA lobbied successfully to
legislatively end the legal practice
of workplace preference for
unmarried persons and, in the case
of married persons, preference for
males.
The 40s: At the advent of World
War II, BPW/USA developed a
classification system for women
with specialized skills critical to the
effort and supported the formation
of women’s branches of the Armed
Forces. While wage discrimination
has existed in the U.S. since
women and minorities first entered
the paid workforce, its prevalence
was not felt until the massive influx
of women sought work during

(history continued from page 1)

World War II. Immediately following the war, the
Women’s Pay Act of 1945 – the first ever legislation
to require equal pay – was introduced in the U.S.
Congress. It would take another 18 years before an
equal pay bill would make it to the President’s desk
to be signed into law.
The 50s: The national executive office relocated
from New York to Washington, as BPW/USA
became more active in legislative issues. Business
and Professional Women’s (BPW) Foundation
was incorporated in February 1956, creating a
branch to provide research, information, career
development programs and scholarships to
disadvantaged women, as well as workshops and
other training opportunities. The Marguerite Rawalt
Resource Center opened, becoming a major library
and resource on the history of women and women
in the workplace.
The 60s:

President John F. Kennedy signs the 1963 Equal Pay
Act into law as 1962-63 BPW/USA president Dr. Minnie
Miles watches. Dr. Miles received the first pen from the
signing.

The establishment of “Status of Women”
commissions in the U.S. in 1963 was due largely to
BPW/USA efforts. President Kennedy recognized
BPW/USA’s leading role in securing passage of the
Equal Pay Act by giving BPW/USA’s National
President the first pen he used when signing the
Act into law.
The 70s: BPW/USA intensified efforts to eliminate
discrimination based on sex and marital status in
credit, capital, and insurance practices. A legislative
strategy was developed to achieve the
Congressional votes needed and the BPW Political
Action Committee (BPW/PAC) was formed in 1979
to endorse federal candidates.
The 80s: BPW/USA tackled “comparable worth” by
calling for newspapers to stop the occupational
segregation in classified ads (clustering of women
in a few restricted occupations of low-paying, deadend jobs). Numerous state and municipal
governments revamped their pay scales,
recognizing dissimilar jobs may not be identical, but
may be comprised of tasks, educational
requirements, experience and other characteristics

that are equivalent or comparable. In 1986, San
Francisco became the first in the nation to approve
a pay equity referendum, implementing $34 million
in increases for employees in female and minoritydominated jobs. The “Red Purse Campaign” of
1988 drew national attention to wage disparity.
Using the “BPW” letters to represent Better Pay for
Women, BPW/USA capitalized on the national
media attention focused on the red purse. At the
Hartford, Connecticut Convention in 1985,
BPW/USA’s Legislative Platform expanded to
include the Equal Rights Amendment Preamble.
Also at this Convention, BPW/USA initiated the
$2.65 million campaign to renovate the national
headquarters at 2012 Massachusetts Avenue
(“Project 2012”).
The 90s: Workplace equity issues including sexual
harassment, the glass ceiling, health care reform,
dependent care, tort reform, increasing the
minimum wage, lifetime economic security and pay
equity continued to be BPW/USA’s targeted issues.
Then-Secretary of Labor, Elizabeth Dole, and First
Lady Barbara Bush addressed BPW/USA’s
members at the White House Briefing during the
1990 “Lobby Day” event. At the Minneapolis,
Minnesota 1992 Convention, BPW/PAC announced
the first-ever endorsement of a presidential ticket
by endorsing Clinton-Gore. BPW/USA’s grassroots
membership worked as never before in GOTV (Get
Out The Vote!) campaigns. From voter education
forums, working in candidate campaigns,
fundraising for candidates and registering women
to vote, 1992 proved to be the “Year of the
Woman,” electing a record 4 women to the U.S.
Senate and an unprecedented 24 women to the
House. This political activism continued to the 1996
elections where BPW/USA joined other women’s
groups endorsing the Women’s Vote Project.
Continuing with a focus on workplace issues,
BPW/USA lobbied Congress for passage of the
Family and Medical Leave Act. After nearly a
decade, the FMLA passes in 1993. Discussions on
“comparable worth” are expanded to include
enforcement and strengthening of existing Equal
Pay legislation. The Pay Equity Employment Act of
1994, followed by the Equal Pay Act (introduced in
1994) and the Paycheck Fairness Act (introduced
in 1997) became BPW/USA’s focus legislation
through the ‘90s.
1994: Business and Professional Women/USA’s
(BPW/USA) members lobbied their Members of
Congress successfully convincing them to pass the
groundbreaking Violence Against Women Act
(VAWA), which included millions of dollars in state
grants to combat violence against women. The
programs created by VAWA have also been
successful at providing victims with emergency
shelter, hotlines, and supportive services. VAWA

also created, for the first time, a civil rights remedy
for gender-motivated crimes. BPW/USA celebrated
its 75th anniversary at the 1994 St. Louis, Missouri
Convention with Gloria Steinem as the keynote
speaker. Also in October 1994, the syndicated
cartoon, “Cathy,” celebrated National Business
Women’s Week, one of BPW/USA’s Signature
Events.
1996-1999: BPW/USA battles attacks on
affirmation action throughout the nation: 1996 in
California, 1998 in Washington, and 1999 in
Florida. Social Security Reform became a frontburner issue for BPW/USA in 1999 and continues
to be an issue BPW/USA follows closely. The wage
gap contributes to a $200,000 loss in social security
benefits to the average woman.
The 2000s: BPW/USA expanded its ‘90s “Making
Workplaces Work” initiative to the “Working Family
Values” Program, and more recently, the theme of
“Workplace Equity & Work- life Effectiveness,” with
education and awareness focusing on pay equity,
dependent care, workplace flexibility, and social
security reform. BPW/USA initiated “The Women &
Social Security Summit” in February 2001 and
coalesced with the National Council of Women’s
Organizations, OWL, National Council of Negro
Women and American Association of University
Women, to focus on one specific issue during our
annual “Lobby Day”- keeping social security a
guaranteed part of retirement.
2002: BPW/USA continues to be branded as the
premiere grassroots organization addressing the
wage gap, with most of our Local Organizations
participating in events to focus on Equal Pay Day,
usually the 2nd Tuesday of April. In 2002, the “Take
the Pay Equity Pledge” Campaign asked
candidates for Congress to sign a pledge to support
the Paycheck Fairness Act. As pledge cards came
in, BPW/USA’s Local Organizations held press
conferences and distributed press releases on
those candidates friendly to BPW/USA’s focus
issue-Pay Equity.
2003: The 75th Anniversary of National Business
Women’s Week® (NBWW) was recognized in
2003. To celebrate of the vital role of women in
business, leaders of Business and Professional
Women/USA (BPW/USA®) and BPW Foundation
rang the closing bell at the New York Stock
Exchange (NYSE) on Tuesday, October 21, 2003.
The ringing of the bell at the NYSE launched a six
month focus on women’s issues that saluted the
75th Anniversary of National Business Women’s
Week® and acknowledged the accomplishments of
workingwomen and their important role in the
business community. BPW/USA received a special
welcome to the NYSE by Catherine R. Kinney,
President, Co-Chief Operating officer and
Executive Vice Chairman. The celebration included

a six month national discussion with workingwomen
and business leaders on “WOMENomics: The
Economics of Work-life Balance” and the
distribution of a nationwide survey on workplace
equity and work- life effectiveness issues.
2005: BPW/USA successfully urged the Bureau of
Labor Statistics to continue collecting data on
women workers in the CES (Current Employment
Statistics Survey) after they announced they would
cease collecting it after July 2005. VAWA (Violence
Against Women Act) was set to expire in
September 2005 and BPW/USA made the VAWA
reauthorization a top legislative priority. VAWA
2005 focused on expanding several of the key
provisions contained within the previous VAWA
authorizations. In October 2005, BPW/USA
launched Women Joining Forces: Closing Ranks,
Opening Doors (WJF) , a program to support
women veterans as they transition from military to
civilian life. This commitment made BPW/USA the
first and only non-governmental agency to offer
programming that supports women veterans.
Because BPW/USA has a national network that can
offer leadership training, professional skill
development and mentoring, it is uniquely
positioned to support and assist women veterans.
Take time to thank a veteran for their service and
visit http://www.womenjoiningforces.org today.
2006: BPW Foundation celebrated its 50th
Anniversary throughout the year with Lighting the
Way: Exploring Our Past, Discovering Our Future.
February 27th was declared BPW Foundation Day
by Washington, DC Mayor Anthony Williams.
Through its strong grassroots efforts, 2006
BPW/USA members were instrumental in getting
Johanna’s Law signed into law. This law authorizes
a national gynecologic cancer early detection and
awareness campaign targeted for women and their
healthcare providers. BPW/USA Career Center
launched as the only online job service created
specifically for women and veterans. It is
customized to allow employers to showcase their
women- and veteran-friendly programs and
policies. BPW/USA and American Heart
Association’s Go Red for Women partner to create
a nationwide, grassroots initiative to teach and
encourage working women to advocate for a
healthy heart through their personal, professional
and political actions. BW Magazine publishes When
Women Go To War, a timeline of women soldiers’
milestones in Iraq and Afghanistan.
2007: U.S. House of Representatives and Senate
held hearings on Equal Pay, where BPW/USA and
BPW Foundation submitted joint testimony
highlighting the economic impact of the wage gap
on women and families. The hearings discussed
how and why legislation such as the Paycheck
Fairness Act is needed to address remaining

systemic barriers to women being paid fairly. BPW
Foundation published ground-breaking research
providing a unique snap shot of women veterans as
they return to the civilian workplace. Women
Veterans in Transition provides recommendations
for employers, social organizations and policy
makers to assist this talented group of working
women transition successfully into their lives.
2008: BPW/USA attends Equal Pay Day press
conference, also attended by Senators Edward
Kennedy (D-MA) and Tom Harkin (D-IA) and
Representatives Rosa DeLauro (D-CT) and George
Miller (D-CA). BPW/USA expressed its
disappointment that the Senate was unable to bring
the Lilly Ledbetter Fair Pay Act (HR 2831) to a vote.
BPW Foundation released Successful Workplaces
Digest, an innovative how-to guide for employers to
improve workplaces through policies and programs
that support employees. The Digest features best
practices from companies such as The New York
Times Co. and Deloitte. Request your copy of a
blueprint for an innovative workplace. A BPW/USA
poll released at its National Conference, provides
insight to presidential campaigns gauging women’s
voting preference and patterns. With 2,000
BPW/USA member respondents, the poll found that
47 percent planned to vote for Sen. Obama for
President of the United States. Thirty-three percent
for Sen. McCain, 15 percent remained undecided,
and 2 percent were not voting this election cycle.
The poll results were later published on Barack
Obama’s web site. On November 14, BPW/USA
and BPW Foundation co-sponsored a
congressional briefing about the challenges facing
women veterans transitioning from active military to
the civilian workforce. Subjects discussed included
BPW/USA’s historical interest in supporting women
veterans and the groundbreaking research
conducted by BPW Foundation. BPW/USA and
BPW Foundation launch the BPW Foundation
Features to read about current events, opinions
and information for, by and about working women,
families and successful workplaces. This launch is
part of BPW’s use of social media and BPW
Foundation’s Young Careerist research project.
2009: Business and Professional Women/USA
(BPW/USA) merged with Business and
Professional Women’s (BPW) Foundation
effective July 1, 2009. BPW/USA members
approved a friendly merger with its sister
organization, BPW Foundation, ensuring that their
advocacy and support for working women and
families would continue. This merged organization
represents over 143 years of combined experience
and will offer membership opportunities. (Visit
http://bpwfoundation.org/about/timeline-historical-docs/
to see the BPW Foundation Historic Timeline.)

BPW Foundation is dedicated to promoting and
advocating for successful workplaces for women,
families and their employers. BPW Foundation
defines successful workplaces as work
environments that embrace and practice diversity,
equity and work life balance. BPW Foundation will
continue to focus on public policy and on
grassroots activism to ensure that key issues
impacting women and families are addressed at all
levels. On January 29, 2009 BPW/USA joined
women’s, civil rights and human rights
organizations at the White House to witness the
historic signing of the Lilly Ledbetter Fair Pay Act.
BPW/USA was present at that historic 1963 White
House signing as well. This year, a BPW/USA
Member was nominated as Secretary of Labor.
Representative Hilda Solis, (D-CA), was confirmed
to be Secretary of Labor on February 24. During
her first week on the job, Secretary of Labor Solis
was thinking of working women. She asked, “what
about green jobs for women—how can we be sure
women can get these jobs?” This demonstrates
how important it is to use green jobs as a way to
reinforce gender equity – especially in sectors with
past historical bias. This is good news for working
women and a new area of focus for BPW
Foundation. On March 11, President Obama signed
an executive order creating a White House Council
on Women and Girls. The Council’s day-to-day
operations will be run by Christina (Tina) Tchen,
who is currently director of the White House Office
of Public Liaison. Tina Tchen was a featured
speaker at BPW Policy and Action Day 2009 held
on March 31. BPW/USA also attended the unveiling
of the new Small Business Initiative by President
Obama in March. BPW/USA celebrated Equal Pay
Day in April by co-sponsoring a Congressional
Briefing on the Paycheck Fairness Act (S. 182).
BPW Foundation data was used in support of the
Paycheck Fairness Act by U.S. Representative
Steny Hoyer (D-MD) who quoted BPW Foundation
in his press release in support of the Paycheck
Fairness Act. June 11, 2009 BPW Foundation
testified before the House Workforce Protections
Subcommittee on two work-life bills – the FIRST
Act and the Healthy Families.
Impact the lives of working women and their families
nationwide. Consider a donation to Business and
Professional Women’s Foundation. BPW Foundation is
a 501(c)(3) research and education charitable
organization. Your individual philanthropic donations
are welcome. Combined Federal Campaign (CFC)
number 10506.
www.bpwfoundation.org • 202-293-1100 •
foundation@bpwfoundation.org

Port Orchard, Washington
Business and Professional Women
Meeting Minutes - January 12, 2016
At The Lighthouse Restaurant in Port Orchard
Attendance: 9
5:00 pm – Networking and ordering dinner.
5:30 – Meeting called to order by President Leslie
Cole; who also led us in the Pledge of Allegiance;
followed by Introduction of Members.
GUESTS:
We were happy to have two guests with us who are
interested in our Young Careerist program. Ariel
Naumann, a Multimedia Advertising Consultant at
Port Orchard Independent; and Emily Hall, an
intern at North Kitsap Herald, a US Marine Corps
Veteran and Journalism student at OC.
REPORTS:
 Gift wrapping at Barnes and Noble over the
Holiday Season brought in $270.




President Leslie Cole explained our Young
Careerist program, giving some history,
criteria and opportunity. February 6th will
be the Young Careerist Personal and
Professional workshop at Northshore Gold
Course. Local YC potential candidates will
be sponsored by our Local. March 9th will
be the Port Orchard YC Speak-off, and the
selected YC candidate will attend May State
Conference, which will be held May 21st at
the Doubletree Hotel by the Seattle Airport.
Our December 8th meeting was a
wonderful Christmas Party, with raffles, gift
exchange, and magnificent entertainment
by the Sweet Adeline Singers.

NEXT MEETING:
Mark your calendars. We will be returning to
WEDNESDAY evenings at 5:00 pm at the Port
Orchard Lighthouse Restaurant. February 10th we
will have a special program presented by Ariel
Naumann - "Advertising Your Business".
Meeting was adjourned at 6:45 pm.
Respectfully Submitted by Claudia Heckart,
Secretary

A Sneak Peek at State Conference 2016
At Winter Board (January 23, 2016), State
Conference Chair Debbie Durand reported on plans
for the BPW/WA State Conference in May. She
also provided forms for The Market Place Expo
Registration, Registration for the 2016 State
Conference, and Doubletree Suites’ Welcome
Business Professional Women of Washington.
(These will be provided in a future edition of the
Kitsap Wave and in the Spring issue of the
Washington Business Woman (WBW). If you wish
copies now, contact Barbara Luddon at
barbluddon@q.com or 360-373-0431.)
BPW/WA Annual State Conference
May 20-22, 2016
DoubleTree Suites by Hilton
16500 Southcenter Pkwy
Seattle, WA 98188
Special group rates (code BPW): $139 + tax for
your suite. Includes 2 breakfast buffet vouchers.
room/suite can sleep 6 people, and the additional
people can purchase breakfast vouchers at a
special rate of $12 each. Those attendees without a
guest room may also purchase breakfast buffet
vouchers for $12.
Friday – May 20 – “Honoring Our Service People
– Red White & Blue” (suggest you wear your
patriotic colors).
Friday Evening – “Boots & Bling – Cowboy
Boots/Rhinestones” (suggested dinner attire). The
dinner buffet will be followed by country music and
line dancing.

Saturday – May 21 – “Stepping it Up – Your
Business Best” (business attire)
Saturday Evening – “Little Black Dress –
Formal/Cocktail Attire”. The buffet dinner will be
followed by “installation and a little fun!”

Barbara Luddon, Newsletter Editor
165 NW Alta Drive
Bremerton, WA 98310

2016
February

BPW Foundation Month

February 1

National Freedom Day

February 2

Groundhog Day

February 6

Young Careerist (YC) Personal
and Professional Development
Workshop, Northshore Golf
Course, Tacoma

February 10

Port Orchard BPW, Lighthouse
Restaurant – “Marketing Your
Business” – Ariel Naumann

February 12

Lincoln’s Birthday

February 14

Valentine’s Day

February 15

Presidents Day

March 9

Port Orchard BPW, Lighthouse
Restaurant – Young Careerist
Speak-off

May 20-22

BPW/WA State Conference,
DoubleTree Suites, Southcenter

